" Aliano Brothers General Contractors Inc.
Tel. (856) 794-9490 » Fax (856) 794-9492
Email: alianobrothersitéaol.com

Required Sub-Contractor Paperwork for

NJ State Police Building

Bids due to Aliano: No later than noon - 03.08.2024

*Paperwork requested as soon as possible

Sub-Contractor:

Telephone Number:

1

NJ Business Registration
NJ Public Works Contractors Reg Cert. Expires:

Trade License — Needed HVACR, Plumbing, Electric:

(Elec, HVACR, Plumbing) Trade: Exp:
(Elec, HVACR, Plumbing) Trade: __ Exp:
(BElec, HVACR, Plumbing) Trade: Exp:
(Elec, HVACR, Plumbing) Trade: Exp:

Apprenticeship Program Paperwork Per C9-1 Attached
SAM Registration
Debarred, Suspended and Disqualified Bidder Signed Form B2

Certification of NJ Business Registration Signed Form B3




B2

DEBARRED, SUSPENDED AND DISQUALIFIED BIDDER STATEMENT FOR
PRIME CONTRACTOR AND ALL LISTED SUBCONTRACTORS

|, the undersigned, solemniy swear that

{Name of Contractor)

at the time of the Bid, is not included on the New lersey State Treasurer's List of Debarred, Suspended, or
Disqualified Bidders. Furthermore, | agree to immediately notify the Cumberland County Improvement Authority
wherever it appears that aforementioned contractor is on the aforementicned New Jersey State Treasurer List,
By the bidder signing this form they are also certifying that all listed subcontractors are also not included on the
New Jersey State Treasurer's List of Debarred, Suspended or Disqualified Bidders.

NAME OF BIDDER

SIGNATURE OF AUTHORIZED REPRESENTATIVE

PRINT NAME AND TITLE OF SIGNATORY

DATE
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B3

CERTIFICATION OF NEW JERSEY BUSINESS REGISTRATION FOR PRIME
CONTRACTOR AND ALL LISTED SUBCONTRACTORS

Pursuant to the requirements of New Jersey Business Registration Statute {N.J.5.A, 52:32-44), | hereby certify that
the below named Contractor and all named subcontractors in the bid proposal hold a valid Business Registration
Certificate, and, as proof thereof, a copy of each Business Registration Certificate shall be provided prior to award.
A copy of the Registration IS NOT required to be submitted at the time of the bid but must be provided prior
1o award of the contract.

This form is required to be signed by the Bidder and shall be included with the bid submission. Failure to include
a signed copy of this form by the bidder shall render the bid unresponsive

NAME OF BIDDER

SIGNATURE OF AUTHORIZED REPRESENTATIVE

PRINT NAME AND TITLE OF SIGNATORY

DATE

NJ State Police Barracks - BUILDING Page 00-31



C9-1

CUMBERLAND COUNTY IMPROVEMENT AUTHORITY

The Cumberland County Improvement Authority believes it is a function of government to train people for careers,
and for their future, as well as to ensure that there will be a skilled trained workforce in the future, and that an
appropriate apprenticeship program would provide that workforce of skilled labor. Therefore, the Authority
requires the following:

A. That with respect to award of construction contracts which meet or exceed the bid threshold as established
by the State of New lersey, the bidder shall have an approved apprenticeship program pursuant to standards
established under N.J.S.A. 34:1A-36 et seq.

B. Allsub-contractors used by said bidders shall also have an approved apprenticeship program; and

C. if a bidder or sub-contractor does not have its own approved apprenticeship program as set forth above, the
requirement may be met by submitting a statement of agreement not to employ any worker of less than
journeyman status on the project {“Statement of Agreement”).

Public policy in the State of New Jersey as reflected by statutes (N.J.5.A. 34:15E -1 et seq. and N.J.S.A. 34:1A-36 et
seq.) recognizes the benefits of highly skilled workforces through the implementation of apprenticeship programs.
Apprenticeship is training in occupations that require a wide and diverse range of skills and knowledge, as well as
maturity and independence of judgment. It involves planned, day-by-day training on the job and experience under
proper supervision, combined with related technical instruction.

As practiced by modern industry, apprenticeship is a business-like system designed to provide workers entering
industry with comprehensive training by exposing then to the practical and theoretical aspects of the work
required in a highly skilled occupation. This is accomplshed through structured training on the job and related
theoretical instruction.

TITLE 29, FEDERAL REGULATIONS, PART 29.4
An apprentice-able occupation is one that:

A. Is customarily learned in a practical way through a structured, systematic program of supervised on-the-job
training.

B. Is clearly identified and commonly recognized throughout an industry,

C. Involves manual, mechanical, or technical skills and knowledge that require a minimum of 2,000 hours of on-
the-job training.

D. Requires related instruction to supplement the on-the-job training. Such instruction may be given in a
classroom, through correspondence courses, self-study, or other means of approved instruction.

Under the National Apprenticeship Act, the Bureau of Apprenticeship and Training (BAT) is responsible for
providing service to existing apprenticeship programs and technical assistance to organizations who would like to
establish an apprenticeship program. The Bureau works very closely with State

Apprenticeship Councils (SAC) and the educational system to deliver support services at the national, state, and
local levels.
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THE APPRERNTICE AND APPHENTICESHIP AGREEMENT

An tapprenbos” shall mean an employee of legsl working age wha meels the quafifications sslabiished by thy sponsor (age, sducation, physical, residency requitemenis
ote., shall be attachad ¥ apiicable), and who Is employsd under & wiitten agreomant which provides that tralning and experience recelved be iy accordance wilh fhese
Standards of Apprenticeshlp, The bpprentice shall bo regidtated with the Burpav of Appreaticaship and Training, U.S. Depantment of Labor and approved by the Ollicw of
Sehooh fo-Carer and College Inilialives, New Jorsay Depaament of Zducation, releired to herealtet a5 the Jolnt Agencies, 45 an apprentics and using the anpravod
appcenticeship agieement tarm for these reglsirations. The epprentioe agreoment shall ba signed by the spensor, the spprontice and, 4 the apprectca is a inar, by hesher
parent of guandan, .

EQUAL QPPORTURITY PLEDGE

The recrulimant, selecilon, employmem and training of apirentices during their apprenticeship, shall be wahoul disenminalion becavse ol mce, colod, rediglon, fationa!
origin, or sex. The spunsor will lave sifimastve action Lo provide equal opponuaily kn appronticeship and will spasis the apprenlivashin progrem as sequired under Tille 29
GFR, Parl 30, as amanded. Seleciion Proceduras and Alirmativa Adtion £l2n ditached, i applicabls,

Apprenticas vAll be accorded equal opporlintly In all phases of apprealiceship as stated above.

TEf OF APPRENTICESHIP, PROBATION PERIOG, CANCELLATION, WORK EXPERIENCE, WAGE SCHEDULE; LAYOFF; RATK; ETC.

Tha term of apprenticestip shall bo ss slaled on the atachsd tade schaduibls). Tilher party os aponcy may cancel the apprenticeship agreement by nolifylng ha others.
During the protationary period the apprenticeship agreoment may B cancafied by aither party wilthout stated cayse, Alter the pronationary pefiod, the agreonmnt may b
susponded or canceded by sponsor for cause, of ai {e requaest of the apprantice.  The registiation and approval agencies and apprentico shati be mtiﬁ;d in wtting 6[ al]
suspansions, cancelations, lermination, and complotions of appranticeship togother, with 1sasons applicably, When condiions make i Recetsary, evary atiempt will bo
mada [0 have sppriatices laid of In tha cofmmadnisurate rato of apprentices o s¥led worknea (Jouneywonter) 0 he cafl. Any apprantics laid oft undar this sedtion shall ba
given the opporiunity 1o be re-gmplaysd belore any new appreatices shall be amplayad, When tho pmplayer Is unable to hifill thelr chligation vndar the spprnticossin
apgreement the transte of the employers tralolng obligation should b mada to ancthar smiloye! under the same pragram with ths consent of the apprantied coordinalor
appmnticeship cominitiee of program spontor. The ralio of apprentices te Joumeyworker Is dete minad by the spansor in consultation vith the Bureau of Apprmntashi add
Teaining consistent with the propar suparvision, ratning and confinuation of employment. The esltry wages of the prograssvaly increasing scheduls ol wages shall not be
1ess than ihe Faderal o Stale ininfmuin wage wiess a higher wage [s requued by 2 coleclive bx-gaining agreemeat,

SUPERYISION OF APPAENTICES
Fhe sponser shall dusignate a quabfied person wha vall be reaponsitl for tha supatvision and traking of epprentces In accordance with he afzched work procass

Adequale rocords shall be Xept by the sponsor indicating the apprentice’s progress 2s well as curreat stalus In the bmining program by conducting pedodic reviows 2nd
uvahzations in both on-tha-job and related instruction.

BURES OF THE JOINY AGENCIES

Tha sponsar amd apgrentice may cunsull ¥ith he repragontatives of Hie Bumau of Appranticoship and Training or tha Offica of SehocokTa-Career and College lnitatives
cancerning intespretations of e pmvisions of these standards.

WORKING CONDITIONS

Thy sponser agra;s to toceima tagniligr with Fedaal, State and locsf laws or regutalions which may aflec! the empleyment of apprenticss undar his agreenanl. Fxgept
for retated Instruction, tha workday and wordweek shouid bo the sams as that of tha journeyworkars in the trade.

RELATED INSTAUCTION
Supplemantal ralaled instruction Is recognized as necessasy to the developrment of competent jJoumeyworkers, The New Jorsay Stale Dapanmant of Educanon, Otfice of
Sehool- To-Carser and College Initialives and the county apprenticaship oaordinator have the primary tosponsibfity for providing anag approving related instetion.  This

fnstrucgon constituies a minimum ol {34 hours {or each year of apprenticeshm. Excepions must ba spproved by the Jonl Agencins. Relaled instruction cumeutiims arg on
e,

CAEDIT FOR PREVIOUS EXPERIENCE

The sponsar may giva credil for pravious rade expedence. Commensurata wage rates shafl reflect any advancoment o] work cradit.  Related wigtrucion credil wiit bo
evaluatad and appraved by the Hew Jersey Depariment of Education, Gffige of Schonl-To Career and Gollege niliatives logetkar with county apprentceship cocndinators,

FAFETY PROVISIONS
Adequale and sale cquipmeni and faciliios for training 8nd supervision, and safaty training far apprenticas on the job and a related instruclion shall be lurnished,

CERTIFAICATE QF COMPLETION DF APPRENTICESHIP

Upan eompiaton of apprenticeship, thw spansor will recommend that 8 Cetficate of Complation ol Aporenticaship be awardaed lo |he approntica.  Tha Joint Agencies
must yeoly completion of bolh parts of Yraining prior to issuance of a Cerdficate of Complotion, by ha U.S Dapadment of Labor, Bunau of Appranticaship ard Training, and
he New Jersay Depariment ¢f Educalion, Olfice of Sehool-Te-Garaar and Colloga [nikatives.,

MOOIFICATION OF STANDARDS

Any moditicalion or ghanges in these standirds will be submitied {or appoval promptly o the Bureau 9 Apprantiveship and Tralring. Tha Joint Agencies must vordy
complelion of both pars of tminng prier 16 issuance of a Certificata of Completion by the U.S. Deparimant of Labor, Bureau of Appranticoship and Teaining. ang e New
Jersey Departnent of Education. Cifice of School-To-Career and Collage Ininatives.

ADJUSTMENT OF DIFFERENCES
In the ovent that dilterences 2nse as 1o iho intarpiotalion of the standards of the apprenticeship agreerient which cannnt be salslaciorily saltied oy the apprentice and the

program spensor, eilher parly tnay sequost the advice ang asdistanen of the Bureay ol Apprentcesnip art Traning, the caunly apprentineship coordinator, andlor the Olice
of Schook-Te-Carper and College imtintivas.

MAINTENANGE OF RECORDS

s emmintnthad ar anorsd e ihae Bureay o Approclicastup and Trarmag ana ihe Oltice of Sahcal To-Carser ant Coftens tndiswes
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